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Provider Access Policy 
 

1. Introduction and purpose 
 

1.1 This policy statement sets out the academy’s arrangements for management the access of 
providers to pupils at the academy for purposes of giving them information about the provider’s 
education or training offer. 

 

2. Scope 
 

2.1 This policy applies to all staff and students at City Heights E-ACT Academy and to any providers 
wishing to request access. 

 

3. Legislation and regulation 
 

3.1 This policy complies with our legal obligations under Section 42B of the Education Act 1997. 
 

4. Student entitlement 
 

4.1 Students in years 8-13 are entitled: 
 

   To find out about technical education qualifications and apprenticeships opportunities, as 
part of a careers programme which provides information on the full range of education and 
training options available at each transition point. 

 

   To hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeships - through options evenings, assemblies and group 
discussions and taster events. 

 

   To understand how to make applications for the full range of academic and technical 
courses. 

 

5. Management of provider access requests 
 

Procedure 
 

5.1 A provider wishing to request access should contact: 

Shana Minott, Executive Assistant to the Headteacher 

Telephone: 020 3691 4600; Email: minott.s@chea.org.uk or shana.minott@e-act.org.uk  
 
 

Opportunities for access 
 

At City Heights E-ACT Academy we ensure that there are a number of opportunities for students 
and their families to find out about a range of educational opportunities across the Lambeth and 
London area. This includes opportunities for students to find out more about sixth form 
providers and UTC providers. 
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5.2 A number of events, integrated into the academy careers programme, will offer providers an 
opportunity to come into the academy to speak to pupils and/or their parents: 

 

 
 

 Autumn Term Spring term Summer Term 
Year 8 • Event for University 

               Technical Colleges 
• Enrichment Day 1 

 

• Life Skills – assembly 
and tutor group 
opportunities 

 
• Employability workshop 

Life skills – assembly and 
tutor group opportunities  

Year 9  
• Personal awareness building 

workshop 
 

• Enrichment Day 1 
• Visits to Colleges and 

Universities 
• Event for University Technical 

Colleges 
 
 

 
• Employability workshop 

 
• Enrichment Day 2 

 
• Apprenticeship 

assemblies 
 

• Career  of the week: 
invited professionals 
within various sectors 
to speak about career 
 

• Careers workshop 
• IAG Session with 

parents/carers  
• LinkedIn Profile 

Session 
(linkedin.com) 

• Use of Social 
Media Platforms 
to promote self 
for example, 
LinkedIn Profile 
(linkedin.com) 

 
Year 
10 

• Event for University Technical 
Colleges 

• Careers IAG drop in sessions  
• College/University visits 
• Employability session 
• Enrichment Day 1 
 

• Enterprise awareness 
workshop 

• Money Management 
workshop 

•  

 
• Personal 

Guidance: one to 
one sessions 

 

Year 
11 

• One to one Advisory Sessions  
• Employer Visits  
• Speakers from different sectors  
• Introduction to online careers 

platform ‘Unifrog’.   
• IAG Session with parents/carers  
• Event for University Technical 

Colleges 
• Enrichment Day 1 

 

 
• Networking session 

with professionals and 
employers 

• Apprenticeships 
assembly 

• College/6form Visits 
• University Visits   
• Preparing for an 

Interview: works 
around positive 
attitude and behaviour 
in the workplace  
 

• Work 
Experience Search 

• Work Experience  
• Personal 

Guidance: one to 
one sessions 

• Use of Social 
Media Platforms 
to improve career 
opportunity, for 
example, 
LinkedIn Profile  

 



6. Premises and facilities 
 

6.1 The academy will make the main hall, classrooms or private meeting rooms available for 
discussions between the provider and students, as appropriate to the activity. The academy will 
also make available AV and other specialist equipment to support provider presentations. This 
will all be discussed and agreed in advance of the visit with our Senior Deputy Headteacher, 
Errol Comrie. 

 

6.2 Providers are welcome to leave a copy of their prospectus or other relevant course literature at 
the Careers Resource Centre, which is managed by the academy librarian. The library is available 
to all students at lunch and break times. 

 

7. Responsibilities 
 

7.1 The following responsibilities apply in relation to this policy: 
 

 Deputy Chief Executive has overall accountability for this policy. 
 

 Deputy Chief Executive – has overall responsibility for ensuring implementation and 
compliance within all E-ACT secondary academies. 

 

 Regional Education Directors – have delegated responsibility for implementation and 
compliance within their regions. 

 

 Headteachers – have responsibility to ensure that the policy is fully implemented in their 
academy and that provisions in other policies, such as Visit Speaker policy are adhered to. 

 

 Teachers – have a responsibility to ensure that students have sufficient access to visiting 
providers as part of a planned programme of CEIAG activities. 

 

 All staff – have a responsibility to cooperate fully with the provisions of this policy. 
 

8. Approval and review 
 

8.1 This policy will be reviewed annually by the academy and approved by the Regional Education 
Director. 


